
 

 

 

 

 

 

Our Mission Statement: 
 

“To go further than we thought 

To run faster than we hoped 

To reach higher than we dreamed 

To become the best we are able to be.” 

Mainscale Teaching Posts  
Job Title: Classroom teacher in Key Stage 1 initially 
Salary: Teacher Pay Range 
Job Status:  Permanent  
Hours: Full time 
 

The Governors of Helmshore Primary School are seeking to appoint two enthusiastic and committed 
mainscale teachers to join our staff team in September 2018.  This is a great opportunity to begin or 
further your career within a friendly and supportive staff team who are dedicated and aspirational.  We 
welcome applications from both experienced teachers and NQT’s but knowledge and experience of 
working in Key Stage One will be an advantage.  
 

We are looking for: 
 

 A teacher who is appropriately qualified with QTS status 

 A teacher who is keen to work as part of a team and share ideas and good practice. 

 A teacher who is experienced in teaching Letters and Sounds and knowledge of the EYFS and Key 
Stage 1 curriculum. 

 A teacher who is passionate about raising the achievement of all children and meeting all children’s 
individual needs. 

 A teacher with high expectations of pupil achievement and behaviour.  

 A teacher who can provide and maintain a stimulating classroom environment. 

 A teacher who promotes children’s learning and accepts responsibility for the progress and 
attainment of their pupils. 

 A teacher who can create good, positive relationships with colleagues, pupils, parents and members 
of the community. 

 A teacher who is committed to effective marking, recording, assessing, setting targets and reporting 
on the attainments and progress of children in line with school policies and procedures.  

 A teacher with commitment to their own personal and professional development and keeping 
abreast of current changes in education. 

 A teacher who is able to plan and prepare work that reflects the age and ability of the children they 
are teaching. 

 A teacher who can communicate and co-operate with outside agencies, e.g. Educational 
Psychologists, Speech Therapists, personnel from other schools.  

 A teacher to deliver, participate and contribute to relevant high quality CPD, and school self-
evaluation. 

 A teacher to provide equal opportunities for all children.  

 A teacher who can fulfil the duties of a Subject Leader. A teacher who is happy to contribute to 
extra-curricular activities and be involved in the wider life of the school. 



 A teacher who can carry out any other duties as directed by the Headteacher that are 
commensurate with the post and grade stated. 

 

We can offer you: 
 

 Full induction and support for NQT’s or a friendly, supportive welcome to the staff team 

 Excellent continuing professional development opportunities 

 Supportive staff and parents  

 Enthusiastic children who are well behaved and want to learn 

 A creative, flexible and stimulating work environment 
 

We would welcome the opportunity to show you around our school. Please contact the office on 
01706213756 to make an appointment. 
 

 
 
 
 
 
 
 
 
 
 
 
 

 
 

Helmshore Primary School is a very happy, friendly and caring school where all pupils and staff are 
valued and respected. Despite our school being large, with 417 pupils, we take pride in maintaining a 
small school ethos. Our greatest strength is our skilled and dedicated staff team that works tirelessly to 
provide the best teaching and learning experience for each child and a happy, safe learning environment 
to help them achieve the best they possibly can.  
 

We aim to provide a lively, creative curriculum to challenge and motivate our pupils and enable them to 
participate in a range of high quality learning opportunities. Our greatest desire is to provide our pupils 
with many memorable learning experiences and to create a colourful, creative and motivating learning 
environment.  
 

We want our pupils to enjoy coming to school and to be enthusiastic about learning.  We nurture and 
encourage pupils and hopefully inspire them to be active participants in their own development and 
education.  

We place a high value on establishing close links between home and the school so that we can 
effectively work together to achieve the best for your child.  

For further information visit our school website www.helmshoreprimaryschool.co.uk  

http://www.helmshoreprimaryschool.co.uk/


How to apply: 
 
For more information about this post and to receive an application pack please contact the school office 
on 01706 213756 or email office@helmshore.lancs.sch.uk. 
 
An application form and job description is also available to download from the school website 
www.helmshoreprimaryschool.co.uk.   
 
Completed applications should be return by post by the closing date Wednesday, 28th February 2018 at 
12.00pm. For the attention of: 
 

Mrs C A Myers (Headteacher) 
Helmshore Primary School 
Gregory Fold 
Helmshore 
Rossendale 
Lancashire 
BB4 4JW 
 
CHILD PROTECTION POLICY STATEMENT 
 
In this school, the welfare of the child is paramount. This school is committed to safeguarding and 
promoting the welfare of children and young people and expects all staff and volunteers to share this 
commitment.  
 
All staff should understand their responsibility to safeguarding and promoting the welfare of children and 
young people. Staff are responsible for their own actions and behaviour and should avoid any conduct 
which would lead any reasonable person to question their motivation and intentions. Staff should work, 
and be seen to work, in an open and transparent way. 
 
Attitudes towards promoting and safeguarding the welfare of children and young people will be 
scrutinised during the selection process for the post that you have applied for. If you are appointed to this 
post, information in relation to safeguarding and protecting children and young people will be provided 
at induction. This practical guidance for safe working practice will provide information about which 
behaviours constitute safe practice and which behaviours should be avoided. 
 
The appointment and interview process will explore issues relating to safeguarding and promoting the 
welfare of children.  The post will be subject to satisfactory references and DBS enhanced clearance. 
 
ATTENDANCE POLICY STATEMENT 
 
This school is committed to achieving and maintaining a high level of attendance from all employees 
through the application of good management practice. All employees must recognise the importance of 
good attendance and ensure that any sickness absence is kept to a minimum. 
 
Whilst supporting employees during periods of sickness, the School Management Team monitors levels 
of sickness absence in school regularly and takes action in accordance with the Guidelines adopted by the 
school to deal with unacceptable levels and frequency of sickness.   
 
Good attendance enhances the service delivered by schools, minimises staffing difficulties and ensures 
best value to the school.  All employees in this school must understand the importance of good attendance 
to the operation, performance and image of the school and must show a commitment to achieving and 
maintaining a high level of attendance. 
 

mailto:office@helmshore.lancs.sch.uk
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